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MAHARASHTIRA STATE ELI CTRICITY DIST.CC.UTL.
Phones : {022) 264742717/28472131 Discipiinary Action Section
‘ Prakashgad, 4" ficor
’é/\‘% Siation Read,
Fax No. o (d [ 747 ger Bandra {E) .
Mumbzi-400 051.
No.G ADYD MR/

Date: 2771272005

ADMINISTRATIVE CIRCULAR NO. - 1

Sub: Incentive to the Management Representative for pleading .
the case in the domestic enquiry before Enguiry Officer.

In accordance with prov%sions undar S.R.G3, the Compeient Authorilies are appointing
Management Representative {o plead the case in the departmenial enquiries for the cuarj

leveled against the employse. While acling as Management Representative, he has io carefui
read the charges, study the case, collect.the evidence in support of the.charges and marsh
the evidence during the course of domestic enquiry to substantiate the charges - leveled agai
the employee, as per the existing instructions issued from time to time. Besides this, he th

also make arrangement for Rest House or Conference Room or any other suiia

iabie olace §:
sitting and cord t,c‘mq the enquiry, arrangement for writer for recording proceedings and oma'
arrangement a

s per recently issued instructions vide Admn. Circutar No.10 dated 17/10/05. T
ouicome of the deparimental enquiry is fully depend upon ihe pieaamg of the cas
‘Iuanaue ment Representative in the qapa'mon.ai engquiry. :
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The Management Representative as to periorm the afor eaaad duties in addition fo b

own assignments.  Considering all* these “aspects. and . to. motivate
Representative,

the- M‘anaceme i
the Managing Director. (stcom) in consuiltation with. Direcior {Operation} &
Director {Finance) has accorded approval fo grant Rs.500/- (Rupees five hundred only} per.case
as an incentive {o the Management_ Rep’ésenia‘ave -The payment of incentive to M anagemen{:

Representative shall be arranged-by the ncemed Competent Authority (viz.-the- Competem =

Authority which has assigned the case to- p!ead) within a month from-the date of receapt of the
enguiry report from the En'uxry Officer.
The Board’s Rep;esent tives (now Maqauerr-—m Representatives) in whose cases t..u
is n

not ¢ nduded on the date of issue of this. ercubr‘or to whom cases are assigne
hereafier shall be entitled to the aforesaid incentive.
Further, it has also been decided that in case the enq.nry proceedings are dsi ayad on
the part of Management Representative by seeking postponement or adiournment on un justitie
g‘our‘ds s2vond cne month from the date of 1% intimation of Enguiry Officer then there shall be
© a reduction @ 5% per waek from the incentive apart from disciplinary action for inordinate deiay
and i Vg lecting the assignmeni. The Competent Authority referred to above shail decide as to

whether the postponement or adiournment scught by the Management Representative i5
justit
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